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Madame et Messieurs les présidents des Conferences
Régionales des universites
Centre - Ouest - Est
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Objet : programme "MENA Scolarship”: (NUFFIC)
PJ : Fiche programme

J'ai I'nonneur de vous faire parvenir pour diffusion aupres des
établissements relevant de votre région, une offre de bourse d'etudes pour
des formations de courte durée émanant de l'organisation neerlandaise
pour la coopération internationale de I'enseignement supérieur (NUFFIC).

Cette offre est accompagnée de la fiche de candidatu‘re et du programme
précisant les établissements d'accueil, l'intitule des formations proposees
ainsi que leurs durées. dhie e
- Je vous prie de nous faire parvenir la liste des candidats sélectionnés par
les différents établissements et dinviter ces derniers & déposer leurs
dossiers de candidatures au M.E.S.R.S (Direction généerale de la formation
a I'étranger, de la coopération et des échanges interuniversitaires) avant
le 09 janvier 2014, _

Les informations complémentaires ainsi que:le formulaire d'inscription pour

la demande de bourse sont a télécharger sur les liens suivants :

www.studyinholland.nl/mena
www.alger.nalambassade.org
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to be filled in by Nuffic

MENA Scholarship Programme (MSP) 2014
Application form

Instructions for the applicant

You can use this form to apply for an MSP scholarship for a short course on the MSP course list.
For the eligibility criteria, detailed information about the required documents, deadlines, and course list please visit:

www.studyinholland.nl/mena

Before you start completing the form check with the Netherlands Embassy in your country whether or not any other
additional documents or procedures are required in your country. Make sure you check with the embassy on how and when-

to submit the form. Some embassies have a different deadline for submitting applicatio}ns.

How to apply for an MSP scholarship:.
-check the eligibility criteria on the website to make sure you are eligible

-select a short course on the MSP course list |
-fill out this application form clearly and completely (in English and preferably typewritten!)

-sign the application form (handwritten)
-include the required documents:

Evidence of proficiency in speaking and writing in the language of instruction;
Employer’s statement (see section 3);

A complete copy of your passport or other official identity document;
Certified copies of educational records, (translated) in(to) English or French;

A detailed Curriculum Vitae in English;

One recent photo;
A copy of your birth certificate (if requested by the embassy)

O 0O00000

The duly completed and signed form, including the required documents, should be sent or delivered to the Netherlands
Embassy in your own country well before the deadline. * be fo

Your application will only be processed if you submit all of the required documents beforetheembassy -

-

application deadline. Applications that are incomplete and/or are not signed will not be taken in to consideration.

All co'rrespondence concerning the MSP Scholarship will be by email. Please ensure that you proVide us with correct
email contact information.

1.The short course for which you wish to apply for an MSP scholarship

Give the name of the Dutch institution and course name EXACTLY as they are stated on the MSP course list.

Dutch institution
Course name
Start date course

End date course



2. Personal data

Give names and information EXACTLY as they appear in your passport or identity document.
Family name

Middle name

Initials

First name

Gender L1 male L] Female

Date of birth

Country of birth

Place of birth

Nationality

Address

Postal code

City Country
Emadil address 1

Email address 2

Telephone number R ) r o

We will use your contact details to inform you about your scholarship application, If your contact details change, please let
us know by email via nfp-fellowships@nuffic.nl. You should also inform the Netherlands Embassy in your home country.

QMSP - Application form 2/5



3. Employment history and information

3a. Job history

Please add a detailed Curriculum Vitae in English. List the previous jobs you have had, in each case giving the name of
the employer, start and end dates and a detailed description of your own activities and responsibilities.

3b. Currentjob

Name of employing organisation
Address
Postal Code

City Country

S

Current position
Start date (DD/MM/YYYY)

Tasks and responsibilities

Your superior's contact details:

Name
elephone number

'|Email address

Employer's website
Type of organisation
- ;D - government or government-funded

[[1 educational and/or research institution (university, education centre, training centre, etc.)

[[] non-governmental organisation (NGO)

[[] small or medium-sized business or industry

[[] other, please specify

3c. Employer’s statement

Your application must be accompanied by an Employer's statement; written on your employing organisation's
official letterhead and bearing the stamp and signature of your superior.

Please see www.studyinholland.nl/mena for an overview of the requirements of the Employer's statement.
Instructions are also available in French.

MSP- Application form 3/5



4. Motivation

Answer the following questions using this form. Each answer must not be more than 200 words.

4a. Why do you want to do the short course for which you are seeking an MSP scholarship?
Max. 200 words

4b. " What do you hope to achieve for your organisation by doing this course?
- Max. 200 wo_rds s, g T _ e s Sk, g1 g s, TS e i

: SOy

MSP - Application form | 4/5



4¢c. Describe your plans for when you return to your organisation. How will you put your new
skills and knowledge to work? Max. 200 words. '

5. Declaration and signature

e . e ————— . e — S — | ————————  —

The NFP Rules and Regulations can be found at www.studyinholland.ni/mena.

Date

Name

City

Signature (NANAWIITIBN) L iiiiiiiiiiietiiaaararaasrateeeteattantansaanaeaanaane e e et ta ittt tan s ananans

Do not forget to sign your MSP scholarship application form. Applications that are not signed
manually will not be assessed for a scholarship! -

MSP - Application form 5/5



MENA Scholarship Programme (MSP)
1 November 2013

Below an overview of Short Courses listed on the MSP course list 2014-2015,
Fellowship Application Deadline February 2014.

Important: | | .
- Programmes/courses offered by the IHS (Institute for Housing and Urban Development) are listed under Erasmus University Rotterdam (IHS).

- Courses offered by CDI (Centre for Development Innovation) are listed under Wageningen University | |
- Programmes offered by ITC (faculty of Geo-information Science and Earth Observation) are listed under University of Twente)

Before you apply always check the information below with the Dutch institution offering the programme or course. Consult www.studyfinder.nl for more course details.
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Eligibility criteria MENA Scholarship Programme (MSP)
A candidate applying for an MSP scholarship must:

* apply for a course on the MSP course list February 2014;

* not have received an MSP scholarship in the three years prior to the year in which the
proposed MSP course starts:

o complete an MSP scholarship application form and submit all the required documentation to
the Netherlands Embassy;

* Dbe a national of and working in one of the ten selected countries
(Algeria, Egypt, Iraq, Jordan, Lebanon, Libya, Morocco, Oman, Syria or Tunisia):

e must not be older than 45 years of age at the time of application (the application deadline):

~ ® be a professional with at least three years’ work experience:;

e not be employed by:
- a multinational corporation (e.g. Shell, Unilever);
- a large national and/or commercial organisation:
- a bilateral donor organisation (e.g. USAID, DFID, Danida, Sida, the Dutch Ministry of Foreign
Affairs, FinAid, AusAid, ADC, SwissAid);
-a multilateral donor organisation (e.g. a UN organisation, the World Bank, the IMF. Asian
Development Bank, African Development Bank, IADB):
-an international NGO (e.g. Oxfam, Plan, Care).

* meet the admission requirements of the selected course. P S such, they must have at least a
diploma or a bachelor’s degree in one of the selected fields of study and meet other
educational or professional requirements, which may vary per course. Please contact the
Dutch institution directly for more information regarding course content and the admission

requirements. ‘ | _

» offer evidence of proficiency in speaking and writing the language of instruction (English in
most cases). Preferably, a candidate should provide evidence in the form of an offi cnal and
verifiable score in an internationally recognised test, such as IELTS or TOEF L. Ifthe- =

- candidate cannot provide sufficient evidence, the Netherlands Embassy will evaluate the

- candidate’s knowledge of the language. However, the final decision about a candidate’ s ;
language proficiency lies with the Dutch institution. For the required language requirements,
please contact the Dutch institution providing the course.

* be nominated by their employer, who pledges to continue to pay a substantial part of the
candidate’s salary during the study period, and guarantees that at the end of the scholarship

period the candidate will be offered a position at least equivalent to the current position;

* demonstrate a solid link between their work and the selected course: the course must have
added value for the sustainable capacity development of the employing organisation and the
development of the country;

* be available for the entire period of the course and be physically and mentally able to take
part in the entire course: =- 2

* declare that they will return to their home country immediately upon completion of the course.

Netherlands organisation
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MENA Scholarship Programme (MSP)

Lettre de recommandation de Pemployeur

Une candidate souhaitant soumettre une demande de bourse pour le programme MSP doit entre
d'autres critéres étre nommé par son employeur. L'employeur doit promettre de continuer de payer le
salaire du candidat et garantir que le candidat pourra retourner a une position équivalente apres l'arrét

de la période de bourse.

o

La lettre de recommandation doit répondre aux critéres suivants

e Etre écrit sur le papier a lettre officiel de I'organisation
e Porter un cachet de 'organisation et la signature du / de la supérieur(e) du/ de la candidat (e)

¢ Mentionné la date sur laquelle la lettre a été écrit

e Mentionné votre nom et le nom du cours pour lequel votre employeur vous recommande.

Lz lettre doit répondre aux questions suivantes

e Pour quelle raison l'organisation recommande ce / cette candidat(e) pour le programme
MSP? ‘ ' '
e  Comment I’orgénisation bénéficiera de la participation du / de la candidat(e) au cours
proposé ?: '
e Quels plans ont été fait pour utiliser des nouveaux acquises et connaissances du/de la

~ candidat(e) dans votre organisation apres son retour?
La lettre doit contenir les promesses suivantes

e Que le salaire du/de la candidat(e) continuera d’'étre payé au cours de la période ou la

bourse est attribuée
e (Que, alafin de la période de bourse, le /la candidat(e) sera offert une position au moins
équivalente a celle que lui ou elle tient actuellement.

e (Qlue sile candidat est attribué une bourse MSP, I'organisation conformera a tous les

engagements formels ceci nécessite.

Les demandes de bourse sans une lettre de recommandation ou avec une lettre de
recommandation de 'employeur qui ne répond pas aux criteres susmentionnés sont

considéréees non éligibles et ne seront pas considérées pour une bourse MSP.
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